	 EQUALITIES TEST OF RELEVANCE AND INITIAL SCREENING

Anti Bulling Strategy
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	This form should be completed in line with the Equality Analysis guidance available on the Intranet


	EIA completed by:

(Give name and job title)
	Bev Selway


	EIA to be signed off by: 

(Give name and job title)
	Keith Shipman – Youth Inclusion Manager


	Department/ Division
	Children, Schools and Families

	Team
	Virtual Behaviour Service


	EIA completed on:
	21.11.11



Assessing Functions, Policies, Proposed Policies and Procedures for their Relevance (due regard) to the General Duties of the Equality Act 2010. 

Relevance Statements – the following statements may help you to determine whether the function/service is relevant to the aims of the Public Sector Equality Duty:

· The outcome(s) of the activity directly and significantly impact on people

· The activity affects some groups of people or communities and not others

· Particular groups of people or communities could be disadvantaged by the function / service

· They activity affects how the services are delivered

· The activity presents a high risk to the Council’s public reputation

· The activity relates to an area where there are known inequalities

Protected Characteristics - Key:
	Age
	A
	Race
	R

	Disability
	D
	Religion or Belief
	RB

	Gender Reassignment
	GR
	Sex
	S

	Marriage and Civil Partnership
	MCP
	Sexual Orientation
	SO

	Pregnancy and Maternity
	PM


	Name of Function / Service
	Which Protected Characteristic(s) is your function / service relevant to? Tick (() all that apply.
	Which aims of the Public Sector Equality Duty (PSED) are relevant to your function/service? Can your function/service: 

Tick (() all that apply.

	
	A
	D
	GR
	MCP
	PM
	R
	RB
	S
	SO
	Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Equality Act 2010?
	Advance equality of opportunity between people who share a protected characteristic and those who do not?
	Foster good relations between people who share a protected characteristic and those who do not?
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Initial Screening 
	1. What are the aims, objectives, and desired outcomes of your proposals? (Also explain proposals e.g. reduction/removal of service, deletion of posts, changing criteria for eligibility of service etc).


	Aim of the strategy
The aim of The Anti bullying Strategy is to continue to build on good practice locally and nationally. The strategy will ensure better quality of data on bullying, improve policy and practice in preventing bullying and dealing with incidents and encourage children and young people to get along together. The strategy identifies the fact that bullying is more often linked to issues related to the protected characteristics of gender, disability, race, religion and sexual orientation. The strategy’s action plan also includes ways to support groups who are more likely to be bullied. Children and Young People are at the heart of the initiatives identified in the strategy.



	2. Who are the main people/groups affected by your proposals? (Consider who are the internal and external customers)
	Children and young people, parents, carers and partners.

	3. What data, information, evidence, research, statistics, surveys, and consultation(s) have you considered to undertake this screening?
	Tellus
Sentinel on line anti bullying questionnaire

Young Residents Survey

	4. Is there evidence to suggest that your proposal(s) could affect some groups of people in different ways?  
	Yes
	
	Explain the reason for your decision
	

	
	No
	X
	
	The strategy has explicitly identified that there are number of groups who are more likely to be bullied, and the action plan identifies ways in which the bullying of these groups will continue to be addressed.


	
	Positive Impact
	Negative Impact
	Neither 
	Reason / Comment / Evidence

	Age
	X
	
	
	The strategy supports children and young people.

	Disability
	X
	
	
	Strategy identifies that this group is more likely to be bullied, and identifies actions to address this.

	Gender Reassignment
	
	
	X
	

	Marriage and Civil Partnership
	X
	
	
	As above.

	Pregnancy and Maternity
	
	
	X
	

	Race
	X
	
	
	As above

	Religion or Belief
	X
	
	
	As above

	Sex
	X
	
	
	As above

	Sexual Orientation
	X
	
	
	As above

	Looked after children
	X
	
	
	As above


Assessing Impact
Please indicate how the proposals affect the Protected Characteristics listed below:

If you have identified potential negative impact(s) above, then it is necessary to complete an Equality Analysis.
If there is no negative impact you do not need to complete an Equality Analysis.
	Outcome of screening
	EA is not required

	Lead Officer
	Bev Selway, Strategic Manager - Virtual Behaviour Service

	Director/Head of Service
	Keith Shipman

	Signed
	Keith Shipman, Education & Youth Inclusion Manager

	Dated
	19 December 2011
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