
London Borough of Merton

Sites and Policies; and Policies Map (part of the Merton’s Local Plan)
Submission

Equality Impact Assessment
2013



1

1 Introduction

This document is the Equality Impact Assessment (EqIA) for the London Borough of
Merton Sites and Policies Plan; and Policies Map. This document is part of Merton’s
Local Plan. The purpose of EqIA is to identify the likely impact of this plan on the
diverse communities and to take action to improve policies where appropriate.

2 Background to the Sites and Policies and Policies Map development Plan

The Site and Policies Plan; and Policies Map contain policies to help the Council to
implement its Core Planning Strategy strategic objectives and policies.

The Sites and Policies Plan builds on Merton’s Core Planning Strategy strategic
objectives, spatial vision and policies by giving detailed policy to guide planning
decisions in the borough. .

This document as mentioned earlier is part of Merton’s local Plan Merton Local Plan
consists of:
Figure 1: Merton’s Local Plan

3 Equality legislation

The Equality Act 2010 replaces previous anti-discrimination laws with a single Act,
making the law easier to understand and strengthening protection and sets out the
different ways in which it’s unlawful to treat someone.

Before the Act came into force there were several pieces of legislation to cover
discrimination, including:

 Sex Discrimination Act 1975

 Race Relations Act 1976

 Disability Discrimination Act 1995
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At the decision-making stage local authorities are required to assess how changes to
policies and service delivery will affect different people.

In 2011 the Act extended protection against discrimination to nine ‘Protected
Characteristics’- which includes the following; age, disability, gender reassignment,
marriage and civil partnership, pregnancy and maternity, race, religion and belief, sex
and sexual orientation. The Act has provisions for the following:

 introduces a ‘Public Sector Equality Duty’ to ensure that in exercising
functions,

 delivering services and partnership work the council:
 eliminates discrimination, harassment, victimisation
 advance equality of opportunity between persons who share a protected

characteristic and persons who do not share a protected characteristic
foster good relations between persons who share a relevant protected
cha characteristic and persons who do not share it

4 The London Borough of Merton Equality and Diversity Strategy

The Council’s Equality Strategy 2013-17 provides a framework for Merton’s
equality objectives and aims to integrate equality and fair treatment issues into the
councils day-to-day business.

The borough’s increasing diversity makes Merton a culturally varied and
interesting place to live and work and is something that we are proud of and
consider to be strength. The strategy builds on the work of the previous Corporate
Equality Scheme and focuses on those areas of inequality which impact most on
the lives of local people, responds to the changing demographics and promotes
better understanding between different communities.

The aims of the Council’s Equality Strategy are:

 bridging the gap between the levels of deprivation and prosperity in
Merton particularly focusing on:

o raising educational attainment for all children and young people
and reduce attainment gaps for target groups including children
with special education needs or disabilities, those who are
looked after in care, specific BAME groups, specific groups of
White boys and those who are excluded from school.

o Tackling rising unemployment particularly among young BAME
communities and disabled residents and supporting those who
are long term unemployed back into work.

o Reducing health inequalities particularly the issues affecting
some BAME communities, disabled and older residents.

o Increasing education and economic opportunity in the east of the
borough.

 Improving understanding of the borough’s diversity and foster better
understanding between communities.

 Supporting those who do not usually get involved in decision-making to
better understand how they can get involved and get their voices heard.

 Providing services that meet the needs of a changing population.
 Employing staff that reflects the borough’s diversity.
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The council recognise that understanding its diverse community is essential to
addressing some of the complex issues that create barriers and exclusion for some
of our residents. Therefore, the council is committed to working toward the following
objectives:

 Everyone having an opportunity to fulfil their potential.
 Individuals having choice and control to improve life chances and outcome.
 Everyone having ways to tackle the barriers that lead to inequality.

5 Borough profile and Characteristics in Merton

For information on the boroughs characteristics please refer to the Sites and
Policies Plan and Policies Map Sustainability Appraisal 2013; which can be found on
Merton Council’s website via www.merton.gov.uk/planning/planningpolicy

Further, detailed information on the borough characteristics can be found in the
Merton’s Authority Monitoring Reports.

6 Key issue in Merton affecting equality groups

Black and Asian Ethnic Minority (BAME)

The 2011 census identified that in Merton 35% of residents where from a Black and
Asian Minority (BAME) background. This represents a 5% increase when compared
to the 2001 Census.

The issues to impact this group are access to housing, adequate community
facilities (and places of worship), and access to employment and business
opportunities.

The housing impact on this group is mainly due to a shortage or lack of housing
mix and affordable housing which can lead to overcrowding especially in BAME
groups, but not exclusive to this group. The Local Plan Strategic policies CS 8:
Housing choice and CS 9: Housing provision set the Local Plan strategic
approach for the provision and affordability of housing in Merton.

DM H2 Housing mix: policy builds on Core Planning Strategy housing policies
CS 8 and CS 9 housing policies and seeks to ensure that any new
development proposals contribute positively to the delivery of suitable housing
which meets the needs and requirements of Merton’s diverse community
including children, single person households and older people.

Another housing issue that impacts on BAME communities is inadequate
supported care housing. DM H1 Supported care housing for vulnerable people
or secure residential institutions for people housed as part of the criminal
justice system: supports and encourages new development proposals to locate
in areas that are accessible by public transport, situated near essential services
and community facilities and that provide adequate parking provision.

The community facilities impact on BAME communities can be due to a lack of
appropriate facilities, accessibility or lack of adequate community or places of
worship provision to meet their individual needs. However, in Merton while this
is not a major issue; policy DM C1 Community facilities seeks to encourage
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appropriate development or expansion to existing community health or places
of worship facilities, to not have an adverse impact in meeting the needs of
BAME groups and wider community.

Merton’s Joint Strategic Needs Assessment 2012 (JSNA) identified the health
inequalities experienced by many BAME communities. Therefore, it is vital that
services are truly responsive, accessible and appropriate for the needs of the local
community. Although, some BAME groups fair much worse than others; patterns
vary from one health condition to the next.

Evidence suggests that the poorer socio-economic position of BAME groups is the
main factor driving ethnic health inequalities. Therefore, accessibility and provision
to vital service is essential.

The Core Planning Strategy policy CS 11 Infrastructure: encourages the provision
of new social infrastructure including health, in the most appropriate area of
particularly need. Sites and Policies CM C1 Community facilities policy builds on
and supports the CS 11 policy by strengthening the strategic approach by seeking
to support and protect the provision of existing community facilities (including
health facilities) and by supporting any new provision that meets the need of all
equality groups and the wider community.

The employment impact for BAME communities is mainly due to a lack of local
employment, local business opportunities and a lack or skills and training. The
Sites and Policies Plan employment policies (DM E1-DM E4) seek to
encourage employment and business opportunities in town centres, local
centres, designated employment sites and scattered employment sites across
the borough with adequate access to public transport services. Furthermore,
DM E4 policy encourages and promotes an increase of greater local
employment opportunities for local residents for all major developments.

The Sites and Policies Plan employment policies are influenced by and
strengthened by the Core Planning Strategy policies (CS 7 Centres and CS 12
Economic Development) which aim, through a directional approach, to promote
and support greater opportunities to employment and businesses. In
combination, these policies will be beneficial to BAME groups, as well as other
equality groups, in assisting them out of unemployment and improving the
socio-economic position of all equality groups and the wider community.

Gender

The 2011 Census identified that Merton female population increased by 5%
(101,178) when compared to the 2001 Census (96,394
The GLA 2012 Round Projections (trend based) predicts the proportion of Merton’s
female population to increase by +17% by 2024.This trend in Merton’s female
population proportion mirrors London wide and national figures.

In the period from April 2012 March 2013, 74% of Merton’s working age population
(age 16-64) was ‘‘in employment’; this ‘in employment’ figure is higher than the
London figure (70%) and Great Britain (70%).

However, on closer inspection it is clear there are dispraises when we compare
employment for men and women. In Merton 80% of men are in employment and
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while only 70% of women are in employment. Furthermore, women are more likely
to be employed part time.

The issues to impact on women are similar to other equality groups; access to
housing, access to flexible and local employment opportunities, access to public
transport and adequate social infrastructure.

The housing impacts are the same as with BAME groups; a shortage of homes and
a shortage of different mix of homes. The housing policies within the Site and
Policies Plan has been discussed earlier in this assessment report.

Women generally tend to have a lower access to private vehicles when compared
to men. Therefore, women are more likely to use and depend on public transport
especially buses to access local services and goods. The higher use of buses is
due to the lower fares and safety issues when compared to travel on trains and
other public transport modes. Sites and Policies Plan transport policies DM T1:
Support for sustainable transport and active transport and DM T5: Access to the
road network are influenced by and build on the Core Planning Strategy transport
policies CS 18 Active Transport, CS 19 Public Transport and CS 20 Parking serving
and delivery. Both DM policies promote sustainable and accessible transport. The
policies seek to encourage new development proposals to not have an adverse
impact on the transport network, public safety or access to public transport.

This policy approach in conjunction with development management policies;
Centre, retails and other town centre type uses: policies DM R1 – DM R7 seeks to
ensure that local essential services are available and accessible for all equality
groups, as well as to the wider community.

The economic impact for women is mainly financial; which stems from a lack of
local employment opportunities and local business opportunities. Women in
general are more likely to work part-time and usually work locally when
compared to men. The UK has one of the highest levels of part-time working in
Europe and many women with young children or caring for vulnerable children or
adults tend to work part-time to combine work and caring responsibilities. Therefore
it is import that there are more local and flexible business and that employment
opportunities are encourage and supported.

The Sites and Policies Plan employment policies DM E1: Employment areas in
Merton,-DM E2: Offices in town centres, DM E3: Protection of scattered
employment sites and DM E4 Local employment opportunities not only build on
the strategic direction of the Core Planning Strategy policies ( including CS5:
Waddle Valley, CS 7: Centres and CS 12: Economic development) but
supports employment and business opportunities in town centres, local centres,
designated employment sites and scattered employment sites across the
borough with adequate access to public transport. These DM policies seeks to
promote and encourages more flexible employment and business opportunities
across the borough which will be beneficial to all equality groups including to
women and the wider community.

Community facilities impact for women could be considered the same as with
BAME groups and other groups an inadequate supply of a variety of health and
places of worship as with other equality groups. This has been discussed
earlier in this assessment report.
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Disabilities and reduced mobility

In Merton 13.8% of residents have a disability or long-term health condition. 1.3%
of men are registered as having a disability compared with 1.4% of women.

Many people with disabilities and reduced mobility experience unacceptably levels
of isolation and exclusion from the wider community due to inaccessible transport,
poor public realm standards and a lack of appropriate housing.

People with disabilities and reduced mobility tend to make fewer journeys and
travel shorter distances due to low levels of accessible transport in London.
Therefore accessibility and safety on public transport at transport interchanges and
transport areas is a great concern for people with disabilities and reduced mobility.

Sites and Policies Plan policies DM T1, DM T2 and DM T5 transport policies
encourages for safety and security measures to be considered in all development
proposals. Furthermore, the Sites and Policies Plan design policy DM D1: Urban
design and the public realm supports and encourages new development proposals
to consider public safety, security and accessibility for all – including those with
disabilities and reduced mobility, woman and the wider community.

Poor public realm has a huge adverse impact particularly on this group as it
becomes a barrier and prevents access to essential community services, social
and employment opportunities and can be a contributing factor to isolation for
this group.

The Sites and Policies Plan policy DM D1 Urban Design and the public realm
policy supports and encourages all public spaces including streets, are
accessible to all including this group. This will be achieved by actively
encouraging the removal of unnecessary street clutter and creating accessible
spaces. In combination with other design policies, the DMD1 policy seeks to
make the local environment more attractive and, more importantly, accessible
and safe for all, including people with disabilities and reduced mobility.

The Sites and Policies Plan policy DM R1–DMR7 and DM E1-E3 employment
policies are indirectly beneficial to this group in seeking to prevent isolation and
exclusion, as the policies encourages new development proposals consider
accessibility to essential goods and vital services.

Another policy that helps to reduce the impact of social exclusion, isolation and
assist independent living is Sites and Policies DM H2 Housing mix policy. The
policy supports better housing mix to be provided to meet the needs for the local
community including vulnerable groups are located in areas that are accessible to
essential local services and adequate public transport access.

In addition, it should be noted that housing choice is important for all equality
groups and wider community. For vulnerable groups that need an alternative
housing option, policy DMH1 housing supports maintaining housing stability for all
including vulnerable groups at the level required for their individual need.

.
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Age older people (75 and over)

In Merton, the 2011 Census identified a decrease of -5% in people 75 and over
when compared to the 2001 Census (11,858). However, population projections
shows that this group to increase by 29% by 2024.

The issues to impact on this group are access to appropriate housing, access to
public space, accessible transport and isolation.

As with many other equality groups, older people can experience the same
unacceptably levels of isolation and poverty. Therefore, it is necessary to ensure
that appropriate housing choice is provided to meet older people’s needs. As
mentioned earlier in this report policy DM H2 and DM H1 supports better housing
mix and supports maintaining housing stability for older people at the level required
for their individual need, as well helping to improve health outcomes for older
people. Improved street lighting, crime prevention measures, and better design of
public spaces are essential in local neighbourhoods to combat the fear of going out
and isolation.

Sites and Policies Plan DM D1 and DMD2 policies seek to encourage new
development proposals to be designed to high quality design standards and more
importantly consider crime prevention measures as part of any development
proposal. This policy approach is beneficial to all equality groups and the wider
community.
A number of studies have shown that older people tend to make fewer journeys,
travel shorter distances and have a reliance on public transport.

Therefore it is imperative that safety and accessibility on public transport are
carefully considered with any appropriate development proposals. Transport
policies DM T1, DM T2 and DM T5 encourages safety and security measures to
be considered in development proposals. Furthermore, in combination with DM
D1 Design and the public realm policy, these policies ensure that any
appropriate development proposals include public safety, security and crime
prevention mitigation measures, which makes this policy approach beneficial to
all equality groups and the wider community.

Children and young people

Transport issues tend to be the main area of concern for children and young
people; mostly during the day rather than at night. This group experiences the
same issues with regard to transport issues as with other equality groups. Children
and young people are more likely to walk or cycle.

DM T1 policy promotes greater accessibility for walking, cycle and other travelling
modes are considered in all appropriate development proposals. This policy
approach will be beneficial to all equality groups and to the wider community.

Sexual Orientation/Gender reassignment (Lesbians, gay men, bisexual and
transgender (LGBT)

Safety and security on public transport, in all transport areas and the local
environment is a concern for LGBT groups as they can be vulnerable to attack
and assaults.
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Sites and Policies DM T1 and DM T5 transport policies encourages safety and
security measures are considered in development proposals. Furthermore, in
combination with the Sites and Policies Plan design policies (DMD1 and
DMD2), the policy aim and direction go further in promoting safety, security and
crime prevention measures are incorporated through development proposals.

These policies approach are beneficial to LGBT group, Religion and beliefs;
other equality groups and the wider community.

Religion and belief (faith groups)

The main concern for faith groups is hate crimes (anti-social behaviour). These
attacks tend to relate to the visible signs of a person’s faith and are often linked
to BAME groups.

Hate crime is a crime motivated by hostility or prejudice towards a particular
social group, and tackling it has become a key priority for Merton’s increasingly
diverse community. Merton council takes this crime seriously and has signed
up to the Stop Hate Crime UK campaign.

The following group have not been reported on in the main report as the issues
are either the same as or very similar or cross generically across over the
groups or it is difficult to determine the impact. However they have been
assessed in table 2:
o Pregnancy and maternity.
o Marriage and civil partnerships.

Equality Impact Assessments

The Sites and Policies; and Policies Map plan contains a total of 38 policies and
41 potential site allocations. Some of these policies will have low or no impact on
equality issues. For example ‘Flood Risk Management’ and ‘Climate Change’ are
key policies which affect the whole community and it is difficult to determine how
these policies could affect different equality groups in a significant way.

Table 1: Equality Impact Assessment symbols

Level of impact Rating symbol Meaning
Negative X Has a negative impact on an

equality group.
Positive √ Has a positive impact on

equality.
Neutral ═ Neutral in terms of

equalities considerations.



Policy Age Disability and Sex (Gender) BAME (Race) Religion /Belief Sexual Orientation and Gender Assessment
reduced Reassignment

n centre types
mobility

Uses
DM R1: Location and Scale √ √ √ ═ ═ ═ This policy has a positive impact for one

of development in Merton’s or more groups. In combination with
Town Centres and design policies will ensure that the

needsneighbourhood parades. of specific groups are met.
DM R2: Development of ═ ═ ═ ═ ═ ═ This policy approach would be neutral in

town centre types uses terms of equalities considerations.
outside town centres.
DM R3: Protecting √ √ √ √ ═ ═ This policy has a positive impact for one

Corner/Local shops. or more groups.

DM R4: Protection of ═ ═ ═ ═ ═ ═ This policy approach would be neutral in
shopping facilities within terms of equalities considerations.
Designated Shopping
Frontages.
DM R5: √ √ √ √ √ ═ This policy has a positive impact for one
Food and drink or more groups. The policy indirectly will

Use/Leisure and seek to minimise the adverse impact to
Entertainment. health and well being; which can be high

in some BAME groups.
DM R6: √ √ √ √ √ √ This policy has a positive impact for one
Culture, arts and tourism or more groups.

development.
DM R7: Markets. √ √ √ √ √ √ This policy has a positive impact for one

or more groups.

Housing
DM H1: √ √ √ √ √ ═ This policy has a positive impact to one
Supported care housing for or more groups by supporting delivery of

vulnerable people of secure appropriate and accessible supported
residential institutions for care housing across the borough by
people housed as part of meeting the needs and requirements for
the criminal justice system. the wider community including all the

equality groups.
DM H2: Housing mix √ √ √ √ √ √ This policy has a positive impact to all

equality groups it ensures delivery of
new appropriate housing to meet the
needs and requirements.

DM H3: Support for √ √ √ √ √ √ This policy has a positive impact to all
affordable housing. equality groups by ensuring the delivery

of affordable housing to meet the needs
and requirements.

Table 2: Impact of policies on Equality categories

Equalities categories

Centres, retail and other tow

9



DM H4: Demolition and
redevelopment of single
dwelling house.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

DM H5: Student housing,
other housing with shared
facilities and bedsits.

√ √ √ √ ═ √ This policy has a positive impact on one
or more groups by seeking to create a
socially mixed communities catering for
all sectors of the community.

Support infrastructure

DM C1:
Community Facilities.

√ √ √ √ √ √ This policy has positive impact to all
equality groups. The policy seeks to
protect and expand existing
community provision including health
and places of worship. Therefore,
meeting the needs of all equality
groups and the wider community.

DM C2: Education for
children and young people.

√ √ √ √ √ ═ This policy has a positive impact to
one or more groups by seeking to
ensure school place for 5-18) and
young adults are in areas of need.

Employment
DM E1:
Employment Areas in

Merton.

√ √ √ √ ═ ═ This policy has a positive to one or more
groups by seeking to maintain and
enhance employment areas; by
ensuring new developments are located
in accessible areas or can be accessed
by walking or cycling.

DM E2: Offices in town
centres.

√ √ √ √ ═ ═ This policy has a positive impact to one
or more groups by seeking to create
business and employment opportunities
for all including the equality groups.

DM E3: Protection of
scattered Employment
sites.

√ √ √ √ ═ ═ This policy has a positive impact to one
or more groups by protecting a range of
existing employment land which in turn
supports employment opportunities.

DM E4: Local employment
opportunities.

√ √ √ √ ═ ═ This policy has a positive impact to one
or more groups by seeking to provide
local employment opportunity for
Merton’s residents. The council aims to
work with developers in seeking to
create local employment opportunities
for local people.

Natural environment
DM O1:
Open Space.

√ √ √ ═ ═ ═ This policy has a positive impact to one
or more groups by seeking to protect
and enhance existing open space and
improve public access for all.

DM O2:
Nature conservation, trees,

hedges, and landscape
features.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.
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Design
DM D1:
Urban design and the

public realm.

√ √ √ √ √ √ The policy has a positive impact to one
or more groups by seeking to ensure
high quality design of buildings and
places for all developments.

DM D2:
Design consideration in all

developments.

√ √ ═ ═ ═ ═ The policy has a positive impact to one
or more groups by seeking to ensure
high quality design of buildings and
places for all developments.

DM D3: Alterations and
extensions to existing
buildings.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

DM D4: Managing heritage
assets.

√ √ √ ═ ═ ═ This policy has a positive impact to one
or more groups by seeking to protect
and enhance the borough heritage
assets and seeks further guidance from
English Heritage Disability Scheme
which ensures disability and reduced
mobility issues are considered with any
new development proposals.

DM D5: Advertisement. √ √ ═ ═ ═ ═ This policy has a positive impact to one
or more groups by seeking to ensure the
positioning of adverts must not cause an
obstruction to people with disabilities or
reduced mobility. In addition, the policy
seeks to ensure that public safety is a
consideration especially in the
placement of advertisements hoardings.

DM D6:
Telecommunications.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

DM D7: Shop front design
and signage.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

Environment protection
DM EP1:
Opportunities for

Decentralised energy
network.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

DM EP2: Reducing and
Mitigating against noise.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

DM EP3: Allowable
solutions.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

DM EP4: Pollutants. ═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

Flooding and flooding
DM F1:
Support for Flooding Risk

Management.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

DM F2:
Sustainable drainage

system (SuDS), wastewater
and water infrastructure.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.
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Transport
DM T1:
Support for sustainable

transport and active travel.

√ √ √ √ √ √ This policy has a positive impact to one
or more groups by promoting
sustainable transport modes including
walking and cycling, promoting social
mobility and improving health and well
being.

DM T2:
Transport impact of

development.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

DM T3:
Car parking and serving

standards.

√ √ √ ═ ═ ═ The policy has a positive impact to one
or more groups by recognises that
developments should always include
parking provision for people with
disabilities or reduced mobility and by
seeking to ensure that appropriate
parking standards are developed,
monitored and enforced.

DM T4: Transport
infrastructure.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.

DM T5:
Access to the Road

Network.

═ ═ ═ ═ ═ ═ This policy approach would be neutral in
terms of equalities considerations.
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7 Reviewing the impact of Site Allocations and Policies Map on equality
groups?

The Policies Map (designations and site allocations) help to deliver the
borough’s spatial vision, strategic objectives and policies of Merton’s Core
Planning Strategy. The site allocations are intended to have a positive impact
across the community in particular site allocations. The site allocations seek to:

 Help provide and protect employment land to provide jobs in the
borough.

 Provide community facilities and infrastructure for local communities, for
example through the incorporation of open space or play facilities.

 Help reduce the need to travel by car by encouraging sustainable
transport.

 Increase people's sense of safety and promote healthier environments and
lifestyles through better design.

 Provide a mix of housing, including affordable and supported care
housing.

The Site and Policies; and Policies Map Sustainability Appraisal played a key
role in the development of the policies and document. It is important to note
that a site allocation comprises one part of the policy framework. Whilst, site
allocation set out appropriate uses; they will not normally provide detailed
requirements (for example, the number of homes or the number of storeys that will
be built). These specific elements would be subject to planning application process
alongside other planning policy document(s) which form part of Merton’s Local
Plan.

All of these policy documents will be important in ensuring the most
appropriate type of development on a site and consideration to its impact on
communities including equalities groups is addressed.

To avoid repetition, rather than going through each site, the table below
highlights the main issues that may impact upon equalities strands.

Table 2: Equality assessment against Merton’s site allocations

Assessment
Centre, retail and
other type uses

A large number of sites are identified for retail and commercial
use across the borough.

These site allocations will seek to support economic growth, seek
to increase access to a wide variety of consumer choice, improve
access to essential service and seek to provide more flexible
employment opportunities and sustainable economic growth.

All the site allocations will be beneficial to the identified groups
and the wider community.

Housing A significant number of site allocations are for housing across the
borough.
The housing site allocations seek to ensure housing supply
delivery, choice (including supported housing) and mix to meet
Merton’s housing need. This will be beneficial for all equalities
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groups and the wider community.
The provision of new housing could have some negative affects for
example the design of new buildings their relationship to existing
buildings and impact on local infrastructure.

Support for
Infrastructure

A number of sites allocations are for community facilities generally
as part of a residential mixed use development.

A number of site allocations do have existing community uses.
Where this is the case, allocation for these site have been for either
mixed use development with either community and / or health or
residential subject to the provision of the service is provided
elsewhere locally therefore, preventing an adverse impact on
services for the community.

Employment A significant number of site allocations are for variety of
employment uses from shops, cafes and restaurants; offices and
industrial types of employment. Many of the employment site
allocations are located close to accessible public transport making
them accessible.

Merton has a lower rate of unemployment when compared with the
London and national average. However, unemployment impact can
differ to each equalities group. Site allocations will be a particularly
important tool in safeguarding employment land and encouraging
different employment uses.

Therefore, the allocation of employment sites is something that will
be important to increasing employment and business opportunities
for equality groups and the wider community.

Natural Environment The provision of and access to open space will be particularly
challenging given the predicted growth in the borough population.
Any amount of new open space provision will be difficult given the
lack of land or the requirement and need for housing.

Nevertheless, a number of sites allocations are for open space
which will contribute to new/improved open space provision and
provide mitigating measure for flooding.

The site allocations (or designation) identify the need to protect
Sites of Importance for Nature Conservation. This will be important
in ensuring access to nature is maintained and have a positive
impact on well being and health for all, including equalities groups.

Transport A number of sites allocations are either within in town centres or key
transport hubs such as Wimbledon and Morden.
With the predicted increase in Merton’s population improvements to
the transport interchanges area is vital for all equality groups and
the wider community.
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Appendix 1:

Disability Discrimination Act 1995 Outlaws the discrimination of disabled people in
employment, the provision of goods, facilities and services or the administration or
management of premises.

Disability Discrimination Amendment Act 2010 Introduces a positive duty on public
bodies to promote equality for disabled people.
Equality Act 2010 Introduces a positive duty on public sector bodies to promote
equality of opportunity between women and men and eliminate sex discrimination. The
Act also protects access discrimination on the grounds of religion or belief in terms of
access to good facilities and services.

Gender Recognition Act 2004 The purpose of the Act is to provide transsexual
people with legal recognition in their acquired gender. Legal recognition follows from
the issue of a full gender recognition certificate by a gender recognition panel.
Race Relations Act 1976 The Act prohibits discrimination on racial grounds in the
areas of employment, education, and the provision of goods, facilities, services  and
premises.

Race Relations Amendment Act 2000 Places a statutory duty on all public bodies to
promote equal opportunity, eliminate racial discrimination and promote good relations
between different racial groups.
Race Relations Act 1976 (Amendment) Regulation 2003 introduced new definitions of
indirect discrimination and harassment, new burden of proof requirements, continuing
protection after employment ceases, new exemption for a determinate job requirement
and the removal of certain other exemptions.
Sex Discrimination Act 1975 The Act makes it unlawful to discriminate on the
grounds of sex. Sex discrimination is unlawful in employment, education, advertising or
when providing housing, goods, services or facilities. It is unlawful to discriminate
because someone is married, in employment or advertisements for jobs. Along with:

 Sex Discrimination (Indirect Discrimination and Burden of Proof) Regulations
2001,

 Sex Discrimination Act 1975 (Amendment) Regulations 2003

 Sex Discrimination Act 1975 (Amendment) Regulations 2008

The Sex Discrimination (Gender Reassignment) Regulations 1999 The Act seeks
to prevent sex discrimination relating to gender reassignment.
It clarified the law for transsexual people in relation to equal pay and treatment in
employment and training.
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